
EDUCATION: 

Carson A. Howell 

Ph.D. in Public Policy and Administration 
Boise State University; Boise, ID; awarded December 2018 

Master of Public Administration (MPA) 
Syracuse University; Syracuse, NY; awarded July 2005 

Bachelor of Science, Biology - Microbiology Emphasis 
Boise State University; Boise, ID; awarded May 2003 

Associate of Arts and Sciences, Biology Education 
Ricks College; Rexburg, ID; awarded April 2000 

PROFESSIONAL EMPLOYMENT HISTORY INCLUDING AREAS OF RESPONSIBILITY AND 

KEY ACCOMPLISHMENTS: 

Chief Financial 01Jicer 
Idaho Office of the State Board of Education: Boise, ID, 5/18 - Current 

• Led the team in developing an Outcomes-Based Funding model for higher education, designed
to replace a 30 year-old funding model

• Staff support for the Board's Business Affairs and Human Resources Subcommittee

• Staff support for the Board's Retirement Planning Committee

• Staff support for the Board's Audit Committee, including internal auditors from each of the
institutions and interfacing with Moss Adams, the Board's external auditor

• Supervise three direct reports and conduct annual evaluations - fiscal and human resources

• Regular presentations at Board meetings, legislative hearings, and meetings with the Governor

• Staffed the University of Idaho presidential search including developing rubrics by which to
evaluate candidates

• Manage budget, accounting, financial reporting, internal controls, and purchasing

Chief Research Officer (originally titled-Director of Research) 
Idaho Office of the State Board of Education: Boise, ID, 7/13 - 5/18 

• Led development and deployment of Idaho's Direct Admissions initiative in the fall of2015
and continue to be an integral part to the refinements and execution of the perennial program

• Designed and managed the successful development, deployment, and adoption of the Apply
Idaho common application project in the fall of 2017







• Assisted in finding alternate suppliers resulting in an additional savings of $20,000 per year

• Designed and implemented quality based programs and policies

• Trained PowerBar employees on new quality assurance programs and reviewed existing
policies


